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General Information (Instructional Program Review 2018/19 (Comprehensive))

Instructional Program Review 2018/19 (Comprehensive)
Black Studies

1

https://www.taskstream.com/


2018/19 Instructional Program Review

 Program Review Data and Resources

 

Submission Information (REQUIRED)

Name of Lead Writer: Thekima Mayasa
Name of Liaison: Pegah Motaleb
Department Chair: Charles Zappia
Name of Manager/Service Area Supervisor: Charles Zappia
Is this a CTE program? No

 

Faculty/staff (REQUIRED)

Number of T/TT Faculty: 1/1 = 2 Total
Number of Adjunct Faculty:  6/Fall & 7/Spring - Note: BLAS has 7 adjunct faculty in total with 2 of 7 teaching
only once during each semester for this reporting year. 
Number of sections taught by T/TT Faculty:  4/5 Fall & 4/5 Spring = 9 Total classes for 2018/19
Percent of FTEF taught by T/TT Faculty: 50% (9/18 Classes Fall 2018) & 43% (9/21 Classes Spring 2018) 
Number of Pro-Rata Faculty: 1 

Note: Some of the reported BLAS data on dashboard is incorrect and has been reported to the appropriate
institutional effectiveness coordinators. The lead writer has attempted to provided corrected date here.    

 

Program Mission (REQUIRED)

Mission Statement

The Black Studies Department at San Diego Mesa College is an interdisciplinary field of study committed to promoting
educational, personal and professional excellence through quality learning experiences and services that inspire,
empower, and facilitate student success within a student-centered and culturally congruent learning environment.
Courses in Black Studies provide a holistic foundation that enable students to pursue higher-learning (undergraduate and
graduate classes/degrees) while preparing for a broad range of careers in both the public and private sectors.

As such, Black Studies serves a diverse student population representative of our global citizenry. The Associate Degree in
Black Studies includes an interdisciplinary transfer-curriculum allowing students to meet lower division general education
and multicultural requirements at four-year colleges and universities. All students benefit from courses in Black Studies
which foster educational pathways of discovery, meaning making, and solution producing, especially for those interested
in the arenas of social justice, social sciences, education, law, counseling, journalism, social work, business, medicine,
STEAM, and public administration.

In particular, Black Studies continues to be an expanding discipline in the forefront of cultivating relevant discourse
pertaining to the experiences and realities of African people throughout the diaspora. This global discourse
informs learning about the unparralleled and unduplicated contributions of ancient and modern innovations of Africans to
human civilizations around the world. This gives students an opportunity to explore new/alternative paradigms and
theories, which helps them to gain a greater appreciation for the origins of knowledge, the philosophy of science and the
politics of knowing.

As a universal subject, Black Studies is dedicated to cultivating culturally competent leaders and community organizers
who are independent learners, researchers, and critical thinkers grounded in the educational philosophy that EVERY
STUDENT CAN LEARN with the appropriate support in the learning process.  As a result, students acquire a knowledge of
self and life mastery skill sets that connect the application of culturally congruent curriculum throughout their learning
spaces and the community.  Hence, students develop a educational excellence and social character that embraces an
attitude of global awareness and civic responsibility leading to contributions of well-being for themselves and the global
community.
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community.

Alignment of Program Mission Statement

Recognizing the college's goal to improve student learning with accessible, high quality educational experiences, that
promote successfull matriculation, Black Studies students represent a microcosm of our diverse institution thus requiring
our program to be responsive to the unique needs of our student population and the community-at-large. Therefore, we
share an important role as architects of inclusive student-centered learning spaces, leaders, critical thinkers, innovators of
"Roots Scholarship," and education excellence in readiness for service within and beyond the classroom/campus to the
local and global communities-at-large.

Believing that all students can learn, the Black Studies department aligns its educational programming and network
support services with the college's mission to foster student learning and achievement by empowering Roots Scholars to
obtain knowledge of self, recognition of their abilities, develpment critical thinking skill sets and agency. From this students
are able to successful navigate challenges and opportunities within their educational endeavors (i.e., degree completion,
transfer), workforce development and life mastery. 

 

 

 Program Overview (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Overview Section (See appendix)

 Curriculum (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Curriculum Section (See appendix)

 Outcomes and Assessment (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Outcomes and Assessment Section (See appendix)

 Program Analysis (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Analysis Section (See appendix)

 
Program Goals (REQUIRED)

No outcome sets attached

 Action Plans for Non CTE Programs (REQUIRED)

 Project Plan for CTE Programs Only (REQUIRED)

 Closing the Loop (REQUIRED)

Instructional Program Review 2018/19 (Comprehensive)
Black Studies

3

https://www.taskstream.com/


Form: "2018/19 Comprehensive Program Review 
Instructional Program Overview Section" 
Created with : Taskstream  
Participating Area:  Black Studies 

(REQUIRED) Program name 
Black Studies Department 

(REQUIRED) Program strengths  
Discuss strengths of the program. 

BLAS STRENGTHS: 

The Black Studies Department continues to maintain and expand its institutional and community 
partnerships in an effort to provide our Roots Scholars with updated scholarship, valuable internships and 
professional networking opportunities.   We anticipate on-going support and long term yeilds from these 
experiential learning endeavors through increased paid and non-paid interning opportunities for BLAS 
students, particularly for our majors.  Students experience practical application of discipline theories and 
practices utilized historically in combating cultural incongruences, eco-apartheid and environmental 
racism to achieve restorative social and economic justice. 

Community partnerships are an important asset to the BLAS dept. at SDMC. As such, we continue to 
work collaboratively with other campus and community organizations to strengthen the holistic 
development of all our Roots Scholars with service learning partnerships that include but are not limited 
to working with the following:   

Community Partnerships 

1. San Diego Ambassador Program (SDAP), Greater Life Baptist Church - Food Distribution Center 
including expanded upcoming work with the Daily Bread Marketplace @ Bayview Baptist Church 
in Spring 2019.  

2. True and Healing Wellness Center - Dr. Carrolle Jean-Murat 
3. Young People's Project - Approved to established a new San Diego Chapter in Spring 2018.  5 

BLAS Roots Scholars are participating   STEM/STEAM Educational Programming 
4. San Diego Urban Warriors & UPAKA Scholarship Program - Dajahn Blevins  
5. CARE Commuunity Center with the San Diego District Attorney's Office - BLAS Dept faculty co-

authored a community service grant for $250,000.  BLAS interns assist in identifying Green Jobs 
& organizations that help to bridge them with marginalized communities of San Diego.  

6. National Council for Black Studies - professional discipline association and annual conference - 
SDMC BLAS Dept. & BSU Spring 2018 delegation  

As part of our on-going effort to strengthen student scholarship and leadership skills, the Black 
Studies Dept. selected 6 students (both BLAS majors and BSU members) to present at the National 
Council for Black Studies Conference in the Spring of 2018. With funding raised primarily by 
students, this delegation was the first and largest cohort to represent SDMC within the 
last decade.  The networking that ensued provided important experiential and service learning 
opportunities resulting in 4 of our 6 Roots Scholar delegates successfully transfering to San 
Francisco State University (SFSU) in Fall 2018.  In September, a formal articulation agreement 
specifically between Black Studies at SDMC and the Africana Studies Department at SFSU serving 



as a model to solidify and expedite similar articulation agreements with Cal State Long Beach and 
Dominguez Hills respectively by the end of 2019.  

Campus Partnerships with:  

1. Umoja Mesa Academy - As one of the oldest Umoja programs in southern 
California, BLAS collaborations have assisted in the development of Roots Scholars 
scholastic and leadership skill sets (both on and off campus) including the cultivation 
of annual Umoja confernece presentations and panel discussions.  

2. SEPIA Program - In spring 2019, BLAS students is collaborative with the English 
department's One Book One San Diego initiative to participate in the book talk series 
during Black History Month.  Additionally, BLAS is working jointly with community 
representatives to bring world renound scholar Anthony Browder back to San Diego 
for a reception and speaking engagement at the Kuumba Fest and Mesa College in 
February. Additional collaborations this spring include a joint Emotional Emancipation 
Healing Circle event with SDSU.  

3. Voices from the Left - Department participation supports successful matriculation 
through experiential learning, voice scholarship, rhythmic reinforcement, affective/sensory 
learning and Nsaka Sunsum: Touching the Spirit thus providing a bridge for student meaning 
making in the learning process. 

4. Bridges Program - BLAS's Interdepartmental efforts provide increased support 
through culturally congruent learning spaces that increase mentorship, social/cultural 
capital and motivation enabling underrepresented students' to see themselves in the 
completion of STEM/STEAM educational interests and requirements.   

5. SDMC African Art Gallery - BLAS department works collaboratively with Dr. Denise 
Rogers, Curator of this rotating exhibit to provide educational programming 
(curriculum development, class assignments, honors projects, etc.) for campus and 
local community at large.   

This years' theme for Black History Month is entitled "Black Studies: A Pathway to Unlimited 
Possibilities" highlighting student projects from Fall 2018. Such endeavors provide unique opportunities 
for students to demonstrate acquired proficiencies  and workforce development skills needed to 
successfully navigate varying global market landscapes.  Since 2016 our department has implemented 
the successful adoption of several faculty and 2 core classes (BLAS 140A and 140B History of the U.S. 
from a Black Perspective) in Distance Education (DE).  As part of an on-going effort to maintain 
department alignment with institutional policies and practices, BLAS expanded involvement in DE 
faculty certification and course scheduling will increase throughout the coming year.   

Black Studies has historically engaged in utilizing best practices in student centered teaching/learning 
strategies and approaches, pedagogy and educational processes which realign educational intent, 
methodology, praxes, cultural applications and learning outcomes that maximize students' potential 
and achievement of educational excellence. Thus, our culturally relevant practices are designed to 
promote the holistic development of all our students in the discovery and igniting of their inner genius.  It 
should be noted that from these efforts, BLAS department data matrices have identified 12 discipline 
majors on track for graduation and transfer by the end of summer 2019 pending course offerings that 
accommodate both traditional and working student needs.  This will be our largest graduating cohort in a 
single academic year resulting in a 50% increase of our degree completion rate.   

  

  



  

  

(REQUIRED) Program challenges  
Discuss challenges to the program. 

Systemic barriers and processing challenges continue to impose financial barriers for 
significant numbers of our underrepresented populations on SDMC.  While efforts to more 
effectively address issues of food and housing insecurities have provided some gradual 
relief, these financial barriers have culminated in significant reductions in returning student 
enrollments across the campus community.  False positive reporting awards in the 
transitions to the new funding formulas and programs are having a significant impact of 
returning student retention and continue success. Increased student audits and requests for 
resubmission of primary financial documents have also led to reduced and rescended 
financial awards.  These and other disruptions are creating unforeseen financial aid 
dispersement delays that are heightening students' inabilities to afford traditionally required 
educational materials.  While BLAS continues to examine the potential pros and cons 
of expanded OER use, there are significant limitations to this alternative regarding discipline 
specific resource options and usage as reported by both faculty and students. 

Over the last 6 years, our department has undergone a series of BLAS faculty and program 
conversions resulting from fatality, cost of living constraints, retirements, discipline 
designation dynamics and adoption of a new SDICCCA Intern.  However, despite having a 
50% transition in faculty (4 new faculty & 1 pro rata) and department programming, we 
have secured a new tenure track faculty member (being recommended for tenure this 
year), 3 adjunct faculty replacements, an approved proposal for new state recognized 
independent BLAS discipline designation status and SDICCA Intern for this academic school 
year. Such changes require significant time and attention to ensure a 
smooth, successful, gradual acclimation, reorientation and reorganization of department 
affairs to the best interests of both students and faculty. This prioritization have forced 
significant delays in completing department Course Learning Outcome (CLO) 
assessments.  However, a BLAS assessment schedule was developed last spring 
and modified this fall resulting in an execution campaign complete CLOs for 11 types of 
classes offered within the Fall course schedule.  These include COMS 103; ENG 47A, 101 & 
205 all from a Black Perspective and BLAS 155, 100,104, 130, 175, 140A & 140B.  Course 
assessments are in progress and will be completed by the end of the Fall 2018 semester. 
However, CLO analysis of the above mentioned courses won't be available to report upon 
until taskstream reopens in late January.  This will provide enough time for BLAS faculty to 
discuss the analysis results and develop an appropriate action plan for each course's CLOs 
within this reporting cycle.  It should be noted that 4 spring only and 1 summer only 
scheduled courses will be assessed in spring 2019.  Analysis for these courses will be 
completed and reported in taskstream accordingly.  

Lastly, as an interdisciplinary field of study, BLAS and other interdisciplinary fields (Ethnic 
Studies, Chicano Studies, Futures Studies, etc.) have continually faced challenges with 
receiving accurate data collections of faculty staffing within Mesa's Institutional 
Research dashboard.  This is very problematic for smaller departments whose data trends in 
all categories are subject to larger percentage changes in the data analysis particularly 
when faculty are associated with larger class cap sizes.  The difference in data trends across 
all categories from (1) course with 45 seat cap could inadequately skew the reported results 
and department determined needs analysis. BLAS reported descrepencies to Insititutional 



Effectiveness Team on several occassions.  Given current system analysis limitations 
allowing for only 1 faculty member per department to be counted even through they teach 
in multiple disciplines, differentiated course designators within interdisciplinary units are 
subject to not being counted in the appropriate department.  Again this less problematic for 
larger departments such as English and Math.  However, courses such English and 
Communications from a Black or other cultural perspective annexed in the larger 
departments by default as result of inaccurate data inputting. This takes away valuable data 
analysis from needs and decision making activities that impact smaller departments across 
decision making levels.  BLAS taskstream team was not going to attempt program data 
analysis until inaccurately reported program dashboards were corrected.  Thus corrections 
to BLAS Program Databoards were resolved and updated as last Friday, December 
7th.  BLAS taskstream team will begin new data analysis over the winter break and be 
prepared to report upon department data trends with program action plan at the next 
opening taskstream in late January.   

(REQUIRED) External influences 
Discuss external influences (Collegewide and beyond). 

1) The establishment and expansion of the Jegnoch Advisory Committee has been an on-
going process.  This grassroots organization made up of former BLAS students and current 
community advocates continues to provide varying resource supports for the Black Studies 
department and our students at Mesa College.    

2) As mentioned earlier, the Black Studies department is working collaboratively with our 
campus Articulations Officer, Ms. Juliett Parker, to continue expansion of our transfer 
agreements programming with baccalaureate institutions.  This includes but is not limited 
CSUs, UCs and HBSUs, etc.  Experiential learning opportunities with the community have 
provided important networks for students to participant in which expands their workforce 
development and permanent employment opportunities. 

3) As an interdisciplinary field of study, Black Studies courses meet lower division general 
educational requirements applicable for any major.  Our courses are foundational to 
addressing issues of social justice, system inequalities, institutionalized racism, 
etc.  Additionally, upon degree completion many students of color remain unemployed not 
from a lack of career skill development but due to personal biases, and stereotyping 
resulting for socially constructed prejudices.  By learning life mastery skills, students gain 
greater self-efficacy and agency needed to address and overcome non-work related biases, 
glass ceilings and other varied forms of discrimination that continue to plague our society.   

(REQUIRED) Areas of Focus 
Describe one or more areas that your department is focusing on. You will refer to this 
response in the Program Analysis Section. 

1) Currently the BLAS department is focused on a campaign to increase discipline specific 
articulation agreements with institutions of the academe. To date BLAS is committed to 
increasing student exposure to and participation in the National Council for Black Studies 
annual conference. As the leading professional organization for the discipline, students gain 
valuable networking experiences that continue to be instrumental in advancing the 
persistence and and success of majors. More recently, this effort has secured such an 
agreement with San Francisco State University where 4 of our 6 graduates have transfered 
to this fall.  As mentioned above, we are using this articulation model to solidify additional 



agreements currently being negotiated with Cal State Long Beach and Dominquez Hills 
campuses.  These agreements support increased degree completion efforts and the 
continuation of social cultural capital acquired that strengthens students' sense of belonging 
within and throughout then "Journey to Educational Excellence."  

2) Additional, BLAS is also working to expand our distance educational 
programming.  Accordingly, reductions in Department of Education's resource support for 
public education is forcing many students to alter their enrollment patterns resulting from 
reductions in programs and opportunities that have previously afford them greater financial 
security in financing their higher education needs.  Many have now had to resort to seeking 
fulltime employment thereby severly limiting their ability to attend school fulltime.   

3) The CCCCO iniatives such as Guided Pathways have a primary focus of expediting new 
and furture student populations persistence and degree completion. BLAS programing seeks 
to assist students in obtaining knowledge of self as a first step discovering what works best 
for students.  Enhancing students' self motivation is key to sustained success in the learning 
process. It also enables students to take ownership of learning and while gaining 
empowerment and agency.  However, this is most effective when student voices are 
respected and when programming includes values and interests that culturally congruent 
with students' experiences and lived realities. 

The Following Questions are for CTE Programs ONLY.  

Enter "not applicable" if your program is not CTE. 
_______________________________________________________________ 

(REQUIRED) Describe how the program's industry partners (including advisory 
committee) assist with program improvement including curriculum advice, 
obtaining equipment, providing internships and finding or providing other 
funding (limit 500 characters) (P.N. 1.b.). Please upload Advisory Committee 
minutes from the last year here. 
Enter "not applicable" if your program is not CTE. 
NA 

(REQUIRED) Describe how your program connects to High Schools, Universities 
and Continuing Education, creating career pathways in your field. Include 
articulation, specific projects, collaboration with teachers/professors, etc. (limit 
500 characters) (P.N. 3) 
Enter "not applicable" if your program is not CTE. 
NA 



Form: "2018/19 Comprehensive Program Review 
Instructional Curriculum Section" 
Created with : Taskstream  
Participating Area:  Black Studies 

(REQUIRED) Program Name 
Black Studies 

(REQUIRED) What degrees and certificates are offered? 
An Associate of Arts (AA) in Black Studies. 

(REQUIRED) How many of each degree and certificate have been earned in the 
past 4 years?  
According to the Awards Dashboard, the Black Studies Department was awarded 9 
Associate of Arts (AA) degrees over the last 4 years.  Department collected data reports a 
total of 10 Associate of Arts degrees within the same reporting period. For the current 
reporting period, Black Studies (BLAS) data reflects a record number of anticipated 
graduates for the current (2018-19) academic year totaling (12). This BLAS data includes 
students with documented Counseling and Black Studies department education plans. 

(REQUIRED) If you have no (or very few) degrees/certificates, what other paths do 
you offer? (for example, GE, transfer) 

All courses in the Black Studies (BLAS) Department meet both general education and major 
degree requirements for an Associate of Arts degree and university transfer as reflected in 
the diverse student populations that we serve.  Our department curriculum is articulated to 
meet general education requirements for both the CSU and UC higher education systems 
respectively as well and private institutions such as Historically Black Colleges and 
Universities (HBCUs). Several BLAS majors over the last three years have transfered to 
HBCUs.  One graduate from the spring 2018,  one from summer 2017 and another graduate 
from the cohort of spring 2016. Several articulation agreements for SDMC's Black Studies 
discipline have been secured including but limited to SDSU, and our lastest with San 
Francisco State University that received 4 of our 6 graduates from spring 2018. Current 
negotiations are being finalize for agreements specifically with CSU Long Beach and 
Dominquez Hills campuses. 

Many of our students transfer to SDSU where we have an standing MOU for Black 
Studies since 2005. As such SDMC BLAS transfer students receive priority acceptance, 
registration and consideration in their study abroad program to South America, West and 
South African educational endeavors.  

(REQUIRED) Have you developed any new courses in the past 4 years? Please 
give details. 
NA 

(REQUIRED) Have you made other curricular changes? (for example, 
renumbering, sequence change, co-reqs or pre-reqs) 
This fall 2 courses in Black Studies were approved for expanded Distance Education (DE) 
designations. BLAS 165 Sexuality and Black Culture and BLAS 120 Black Music were both 
approved which aligns with discipline DE designation expansion among courses at our sister 



campus SD City College.  BLAS is currently working with curriculum committee to conduct 
curriculum clean-up for 6 year review across the curriculum.  

The Following Questions are for CTE Programs ONLY. 

Enter "not applicable" if your program is not CTE. 
_______________________________________________________________ 

(REQUIRED) List any licensure and/or accreditation associated with your 
program. 
Enter "not applicable" if your program is not CTE. 
NA 

(REQUIRED) Indicate the program TOP codes for your AA, AS, COA and COPs.  
Please find TOP Code Link in the Directions. 
 
Enter "not applicable" if your program is not CTE. 
NA 

(REQUIRED) Indicate the SOC codes and title associated with your program’s AA, 
AS, COA and COPs.  
Please find SOC Code Link in the Directions. 
 
Enter "not applicable" if your program is not CTE 
NA 

(REQUIRED) Select the sector associated with your program.  
Link to sectors list: In process of being developed 

 Other 



Form: "2018/19 Comprehensive Program Review 
Instructional Outcomes and Assessment Section" 
Created with : Taskstream  
Participating Area:  Black Studies 

(REQUIRED) Program name 
Black Studies 

(REQUIRED) We are halfway through our 6-year cycle. Is your 
department/program on target to complete CLO assessment by Spring 2022? 
Please attach your schedule for CLO assessment, with explanations as needed. 
Refer back to Direction #3 on how to attach documents. 
The first set of 3 BLAS PLO assessments from Fall 2018 have been completed and are still 
being analyzed. These courses include  ENG 47A, 205 from a Black Perspective, BLAS 100, 
155, 130, 104, 140A & 140B.  Our 6 year curriculum updates for 4 BLAS courses will begin 
in Spring 2019.  The remaining courses will receive 6 year cycle updates throughout the 
summer and fall semesters for Fall 2019.   

(REQUIRED) Please list your PLOs. 

There are 7 PLOs in Black Studies 

1) Critical Thinking 

2) Self-Awareness and Interpersonal Skills 

3) Communication  

4) Personal Actions & Civic Responsibility  

5) Technical Awareness 

6) Global Awareness  

7) Life Mastery Skills  

  

(REQUIRED) What progress have you made in your PLO assessment? Please 
attach your schedule, with explanations as needed. 
Refer back to Direction #3 on how to attach documents. 
To date BLAS has completed 4 of our 7 PLOs (Technology, Communications, Global 
Awareness and Interpresonal Self Awareness) which amounts to approximately 75% of the 
BLAS course offerings for Fall 2018.  Data assessments will continue to be conducted on the 
remaining 3 PLOs in spring 2019. Adjunct faculty make up a majority population working at 
multiple campuses, and as such are not readiily available to participate regularly in the data 
review and analysis. Those attending the BLAS Faculty Retreat for Spring 2019 were able to 



participatin in analyzing some of the PLO outcomes data received and reviewed to date. The 
remaining 4 PLOs will be assessed and reviewed before the end of Spring 2019.   

(REQUIRED) What have your completed assessments revealed about your 
courses or program? 

Assessment data iindicates that BLAS students are engaged in and respond well to 
triangulated epistemologies and pedagogical practices employed by department faculty. 
Regarding the Technology PLO - approximately 53% of our students have experience with 
digital learning systems (blackboard, canvas) and are evenly split in their use of class 
supported v. fully online learning experiences. A growing number of students are utilizing 
social media as a viable network for workforce development opportunities specific to both 
their educational and career aspirations and requirements. Students are showing increased 
use of office system platforms such as googledocs (42%) which provides permanent free 
access to multifunctional software applications.  This is critical for community college 
students who do not have access to microsoft office priviliges associated with university 
student status.  Social media networks provide increased value to students taylored 
information needs. They also allows students to share resources and effectively 
communicate to problem solve and solution produce outcomes needed to meet educational 
requirements.  This supports other assessments findings where students identified a 
preference for pdfs, handouts and other no-cost digital resources.  Additionally, findings 
reported increased use of social media that includes twitter (26%), facebook and instagram 
(47%) as alternative pathways to accessing needed learning resources.  As students across 
disciplines and institutions increase their use of these online-learning-resource pathways, 
faculty have expressed concerns in the Senate and other professional developent venues of 
the need to for quality control in the information being accessed.   

  

(REQUIRED) If issues or problems were identified, what is your plan for 
implementing change? 
Utilizing our newly obtained assessment data to improve teaching and learning will require 
more intimate dialogue with discipline faculty to identify needed adjustments within BLAS 
learning spaces.  As stated above many adjunct faculty work at multiple campus making 
more difficult to meet collectively for review and recommendation development.  As such 
BLAS Deparment Chair is scheduling a minimum of 2 individual data analysis sessions with 
each adjunct and prorata faculty for now through the summer 2019.  A collective meeting 
will be planned for Spring Break to exchange student learning across course 

(REQUIRED) Based on your assessments, have you identified resource needs? 

 None 

Please provide any other comments. 
Reduced financial security and federal assistance for underserved populations are major 
areas impacting student retention and success.  This includes difficulty in obtaining course 
required materials and consistant transportation.  Increases in alternative transportation 
pathways such as carpooling, while cost effective, also imposes constraints upon when 
students can take classes and how long they can stay on campus to receive needed support 
services.  However, students report that while digital resource supports provide convenient 
access, the need for face-2-face support is still preferred.      



Form: "2018/19 Comprehensive Program Review 
Instructional Program Analysis Section" 
Created with : Taskstream  
Participating Area:  Black Studies 

(REQUIRED) Program name 
Black Studies 

(REQUIRED) Using the data dashboards, discuss how students are doing in your 
program. Please refer to indicators of success, retention, persistence, etc. 
No answer specified 

(REQUIRED) How does your program help to prepare students for success 
beyond your classrooms? 
No answer specified 

(REQUIRED) Given your stated area(s) of focus in your program overview section, 
has your program introduced new or different actions that may have affected 
changes in these indicators? Please describe. 
No answer specified 

(REQUIRED) Has your program introduced any new actions specifically focused 
on issues of equity? Please describe. 
No answer specified 

(REQUIRED) Describe the trends in enrollment for your program. What changes 
might you foresee in the next 2-3 years? 
No answer specified 

(REQUIRED) Are there any data sets that are not already provided in the 
dashboards that you could use to inform your program? 
No answer specified 

(REQUIRED) In what ways can the college support your program in our effort to 
encourage major and career exploration early on in a student’s college 
experience? 
No answer specified 

The Following Questions are for CTE Programs/Services ONLY. 

Enter "not applicable" if your program/service is not CTE. 
_______________________________________________________________ 

(REQUIRED) For CTE programs ONLY: Provide specific labor market information 
showing: 1) Number of jobs available or projected in San Diego County 2) 
Number of other institutions offering the program 3) How many Mesa students 
completed the program in the last three years 4) The pay rates for those in the 
industry (limit 500 characters) (P.N.2.A) 



Enter "not applicable" if your program is not CTE. 
No answer specified 

(REQUIRED) For CTE Services ONLY: How are CTE students identified and 
tracked for service? (limit 500 characters) (P.N.2.B) 
Enter "not applicable" if your service is not CTE. 
No answer specified 

(REQUIRED) For CTE programs/services ONLY: Upload the report from 
Launchboard that includes at least three (3) of the following Strong Workforce 
metrics for your BASELINE year. 
Please use the Cal-PASS Plus Launchboard Link available in the Directions. 
 
Refer back to Direction #3 to #6 on how to attach documents. 
 
Strong Workforce Program Metrics 
a. Number of Enrollments 
b. Number of students Who Got a Degree or Certificate 
c. Number of Students Who Transferred 
d. Percentage of Students Employed in Two Quarters After Exit 
e. Percentage of Students Employed in Four Quarters After Exit 
f. Median Earnings in Dollars Two Quarters After Exit 
g. Percentage of Students Who Achieved a Job Closely Related to Field of Study 
h. Percentage Change in Earrings 
i. Percentage Who Attended a Living Wage. 
 
 
Enter "not applicable" if your program/services is not CTE. 
No answer specified 

(REQUIRED) For CTE programs/services ONLY Upload the report from the CCCO 
Perkins site for the College Aggregate Core Indicator Information by 6 digit TOP 
Code.  
Please use the Core Indicator Reports Link available in the Directions. 
 
Refer back to Direction #3 to #6 on how to attach documents. 
 
Enter "not applicable" if your program/service is not CTE. 
No answer specified 



Request Forms

 BARC & Facilities Requests

 Classified Position Request

 Faculty Position Request
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Reviewers

 Liaison's Review

Form: Instructional Program Liaison's Review 2018/19 (Comprehensive)

 Manager's Review

Form: Instructional Program Manager's Review 2018/19 (Comprehensive)

Instructional Program Review 2018/19 (Comprehensive)
Black Studies
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Appendix

A. 2018/19 Comprehensive Program Review Instructional
Program Overview Section (Form)

B. 2018/19 Comprehensive Program Review Instructional
Curriculum Section (Form)

C. 2018/19 Comprehensive Program Review Instructional
Outcomes and Assessment Section (Form)

D. 2018/19 Comprehensive Program Review Instructional
Program Analysis Section (Form)

Instructional Program Review 2018/19 (Comprehensive)
Black Studies
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